Government of West Bengal
Finance Department
Audit Branch

No 8272- F(P) Kolkata, the 23rd August, 2011

MEMORANDUM

Sub : Grant of Ad-hoc Bonus io the State Government Employees and some other categories

of Employees for the year 2010-2011.

The undersigned is directed by order of the Governor to say that the Governor is pleased to

decide that the State Governmen{ employees who are not covered by any of the productivity linked
Bonus Scheme and whose revised emoluments did not exceed Rs.20,000/- per month as on 31
March, 2011 will be entitled to ad-hoc  bonus for the accounting year 2010-2011 at the rate of
Rs$.2100/- per head. The upper eligibility ceiling of Rs.20,000/- p.m. as on 31% March, 2011 will be
applicable imespective of whether the emoluments are drawn in the pre-revised or revised scale of
pay or on fixed/consolidated contract pay.

2. The benefit will be aduissible subject to the following terms and conditions :-

i)

i)

Ad-hoc Bonus admissible under this ordzr will be worked out on the basis of emoluments
as admissible on 31.0-3.2011. For the employees drawing pay and allowances in terms of
the West Bengal Services (Revision of Pay and Allowances) Rules, 2009 the term
‘revised emoluments® in this order will mean and include pay in the pay band plus the
grade pay in the revised pay structure and includes the non-practicing allowaace, if any,
Dearness Allowances, but will not include any other pay and other allowance such as
house rent allowance, medical allowance, compensatory allowances, etc.

For those who are drawing pay and allowances in the un-revised scale, the term
‘emoluments” will mean and include basic pay. personal pay, special pay (additional
remuneration), dearness pay, dearness allowance, deputation (duty) allowance, Steno
Allowance but will not include specialist pay and other allowances such as house rent
allowance, medical allowance, compensatory allowance, etc. For those who are drawing
remuneration on contract basis, the term ‘revised emoluments® will mean the consolidated
contract pay drawn by them.

The employees whose tevised emaluments on 31.03.2011 exceeded Rs.20,000/- p.m. but
durving e year 2010-2011 their emoluments at least for six months were less than
Rs.20.000/- p.n.. i.e. the said emolumentis exceeded the eligibility ceiling of Rs.20,000/-
p-m. on account of promotion, drawal of increment, implementation of C.A. Scheme,
enhancement of dearness allowance ete. after remaining less than Rs.20,000/- p.m. for at
least six months. will be entitled to ad-hoc bonus of Rs.2100/- per head under this order.
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ii1)

iv)

V)

=2
The employees who were in service on 31.03.2011 and rendered at least six months
continuous service during the year 2010-2011 will be eligible for payment of ad-hoc
bonus under this order.

Pro-rata payment will be admissible in such cases to the eligible employees for
periods of continuous service during the year ranging from six months to full year, the
eligibility period being taken in terms of number of months of service(rounded of to the
nearest number of months). A fraction of 15 days or more should be counted as one
month.

The amount of ad-hoc bonus on pro-rata payment as admissible under 2(iii) above will
have to be calculated according to the following formula :-

Emoluments as on Eligibility period in number of months
X
31" March, 2011 12

= The amount of ad-hoc bonus, subject to maximum amount of Rs.2100/- only.
The casual workers who have put in work at least for 120 days and the employees on
consolidated pay in the year 2010-2011 will also be entitled to ad-hoc bonus under this

order according to the following formula :-

Total amount of salary/wages earned during the year 2010-2011

12
= The amount of ad-hoc bonus, subject to maximum amount of Rs.2100/- only.

The salary/wages in these cases should have the same meaning as ‘revised
emoluments’ as defined in para 2(i) above.

The disbursement of Ad-hoc Bonus sanctioned hereinabove should be made in case of
Muslim State Government employees by 29" August, 2011 and in case of other State
Government employees (other than Muslim State Government employees) such
disbursement should be made in between 01 September, 2011 to 30" September, 2011.

In case of failure, the disbursement should be made as early as possible before the
festival of Durga Puja/Id-Ul-Fitre.
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The charge in respect of payment of ad-hoc bonus under this order will be debitable to
the detailed head viz., “Ad-hoc Bonus™ the opening of which was sanctioned under the
‘Salary” head sub-ordinate to all Major, Minor and sub-heads in the Revenue Expenditure
section of the State Budget in terms of para 9 of this Department’s Order No. 4611-F dt.
22.04.1988 and necessary fund for this purpose have been provided under the above
detailed heads in the budget grant available for 2011-2012.

The Governor is further pleased to direct that the benefit of ad-hoc bonus sanctioned
under this order will also be available to the different categories of employees who had
been allowed the same in the last year in accordance with Finance Department’s Memo.
No.8751-F(P) dt. 27.8.2010 by issue of Government Orders by various Departments in
this connection. As in the last year orders for grant of ad-hoc bonus in respect of the
employees of Statutory Bodies/Local Bodies/State aided Non-Government Educational
Institutions and such other categories of employees of various establishments, who were
allowed ad-hoc bonus/ex-gratia at par with the State Government employees or at the rate
not more than Rs.2100/- per head as approved by the Government in the last year, should
be issued by the Departments concerned without referring the file to Finance Department,
Group- ‘P’

Clarifications issued in previous years in respect of various points raised in connection
with admissibility and drawal of ad-hoc bonus would continue to apply.

sd/= b. Mukhopadhyay.

Joint Secretary to the
Government of West Bengal,
Finance Department
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No.8272/1(500)-F(P) Kolkata, the 23rd August, 201 1.
Copy forwarded for information & necessary action to :-

1. The Principal Accountant General(A&E), West Bengal, Treasury Buildings, Kolkata-700001.

2. The Pay & Accounts Officer, Kolkata Pay & Accounts Office-I, 81/2/2, Phears Lane,
Kolkata-700 012.

3. The Pay & Accounts Officer, Kolkata Pay & Accounts Office-II, P-1, Hyde Lane, Jahar
Buildings, Kolkata-700 073.

4. The Accounts Officer, West Bengal Secretariat, Writers’ Buildings, Kolkata-700 001.

5. The Accounts Officer, West Bengal Secretariat, Salt Lake, Bikash Bhawan, Kolkata-700 091.

6.TheDistricMagistrate/Judge,

...............................................................................
.....................................................................................................................
..............................................................................
....................................................................................................................
.........................................................................................

......................................................................................................................

.........................................................................................
......................................................................................................................

...........................................................................................................

.............................................................
.....................................................................................................................
.............................................................................
....................................................................................................................
............................................................

.....................................................................................................................

It is requested that this Memo may be circulated to all Offices under their control.

St U
Assistant Secretary to the

Government of West Bengal, .
Finance Department



Goverrnment of West Bengal
Finance Department
audit. Branv“

No..8204=E(R) .t " Kolkata,: thei23r August, Y11.

D.-MukboPadhgay
Joint Secretary t.o the ol
Government of West Bengal

de

From

o 3 hri/smte
Thc Aaql. Chief Secretary/Pan01pal Secretdry/schecary
subject : Paymer ent of Bonus/Ex-gratia grant to the
'~ Employees of public Undertakings for the
veal 2010-2011. . e
Siz, e -

7 - You ‘are aware that payment of Bonus/Ez—gratia/IGCOVerable
festival advancc is made every yvgmar to the employees of different
Public Undertgkings .and that- such payrnnt are generazlly madc
beiorefthe'autumnal=fest;va5.

e I am directed by the ordmr'of the Governor to say that the
Governoxr has been pleased to take the following dec¢isions; :=-

(a) . where the payment of Benus Act 1965, as amerided upto date

is DpllCable, benus for the year ZOlO-ZOll will be payable
according to the statutory provisions ofthe said act as. amended
upto. date. The employees who drew salary or wages upto.%.l0.000/n
per month will be entitled to the bonus in the c¢yrrent yesr, sub-
ject to the condition that the maximum amougt payvable to an ,
employee in such case will be restricted to ths .amount cdmlac"b‘e
to thdse drawing emoluments Upto Rss 3,500/~ per month, Similar
where éx—gratia is pgild in lieu of Lonus under the payment of Bunm%
Act, 1965m the same provisions will have to be followed for the
purpose of payment of ex—gratia. ' '

{Db) (i) The employees of the Public Undertakings who are guided
' by the Payment of Bonus act, 15965, as amended upto-date.
but are not eligible to get-Bonus/ex-gratia in lieu of
bonus under the sald Act on account of thelr revised
emoltuments having been exceeded R, 10,000/~ per month
as en 31lst March, 2011 may be a2ll8wed to draw an ex-
gratia grant of Rs, 2100/~ r head provided their -
'*evised emoluments as on 3 March, 2011 did neot-
exceed Bs, 20,000 /- per mont

(ii) In the Public Undertakir
y ayman ef Bonus Act,

19
applicable, but ex-gratia
to the empleyees strictly. fol
et 9
ut

/Sfatutory Bodies where the
, a8 amended Up*omda+e is5 not

i

owing, the provisions of
the payment cf Bonus Act, 5, the employees of the
said Undmrtgﬂlngs/stau ory Bodies may a so be granted
an ex-gratia grant of R, 2lGO/~ per head provided their
revised emoluments as on 31lst March, 2011 exceeded

Res 10,000/~ per month but &id not exceed revised
emoluwnents Of Rs. 20, OOO/» per month.

Recuverqb¢e advancae of maximum linit of &, 2000/= may ke
sanctioed to the employees of Public Undertakings /Statutory Bedies
not coming under the purview of Bonua/*xmgratlu provided their
revised emoluments exceeded Rs. 20,000/= per me.th but did not

exceec R, 28,000/~ per month as on 31~3-2011 and also proV“gcu
that the advance paid last year has been recovered in full,

contde g v el /.

ieu of bonus is sanctioned

b b



vk (Dizemer] 8

3. While sanctioning Bonus/Exagrath in,lieu'of-Bonus,'the
following principles shall be observed :=~ NEH

.

i) Bonus at the statutory minimim rate will be pald to tiie

employees of public Undertakings /Statutory Boales, who' come

“under the purview of the paymont of Boius’ Act, 1965 as
amended upto-date. '

.
ii) No excess Bomus i.e. over and above the statutory minimum

will be pald to the employees of Public Undertakings/ .-

tuto, Bodies under anélCLrCUMStuﬂCCS, if the said public
Unge*taRXn s/ Statutory Bodies are runténg undexr 1 g
iii) For payment Of statutOry Bonus under the payment o éonus

ACt, 1965, as amended uUpt-date and.also foL,pavment of
‘e@x=gratia payment in lieu of Bonids, final report of, accounts
of the previous year in.respect o Lnn concerned organ*satlon
will have to be furnished to the Goverrnment.

iv) For, justification of the additional rate of Bonus: the.x,

. previous year's audited accounts should be furnished- and .
quantum of Bonus xshould be computed 1cc3rd1ng to ‘the Ji!
provision of. the payment: of Bonus Ac )

v) The rate of ex~gratia payment in lieu of Bonus shﬂll bu B 33
. per cent of ths enoluments earnad by the employees during
the accounting year in question irreéspective of allecable
'surplus (as defined in the p payiaent of Bonus Act, 1965, as
amended upto-date) . If the propooal in any case 1s to allow
ex~gfatia payment in lieu Of Bonus at any rate ahove the
-aforesaid limit, the proposal should be justified gn’ the.
basis of- “AllOCable SurplL"" (as defined in the Payment of
Bonus ACt, 1965 as amended upto-date) during the account
year in-guestidn.: Here dlso the calculation widl have. o e
made :according to the principles for calculation of Bonus.
as laid down in the Payment of Bonus act.

© vy For conversation of ex~gratia’'payment in lieu of Bonus S0
' long paid into bonus under thc nayme nt of Bonus Act,
specific views of the Labour Depariment may:be obtained.
Labour Department is reguested to clearly give, their views
-in such cases in consultation with id, L.R., as to whether
-the' concerned:organisation would come-under the purview of
th? payment of Bonus Act'(Under Section 32:of the said Achd:.

45 ... I ams therefore, to request you kind ly to take necessary
actdon accordingly and issue orders in respect of the concerned
" organisations under yquT administrative contro*'at an early date
- 80 that the payment of Gonus/ex~grqtlu to the ellghbée employbg‘
is completec by the 30th September, 2011. -

X

U’I

For payment of Bonus /ex=gratia under thls order and e&_QLat
'@ RBse¢ 2100/= per head as per this order, no sanctdon of -th i
Finance Department will be necessary, lL‘LhﬁrO is no requlrementv
of fund £or release of the benefit., :

t) } S ' ' Yours faihhfﬁlly

e Godnd Secx etary b o
to the Govt. of West Bongﬁl
‘Finance Department





